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If people are physically and psychologically healthy and have good social relationships, they will be in a state of well-being and will be
able to lead a happy life and a happy work life. However, in the business world, due to the influence of various risks and competitive pres-
sures, very few employees or managers are able to maintain ideal physical, psychological, and social health. The way people perceive and
feel about happiness and the state of well-being differs from person to person, but it is important to understand the minimum elements
that can maintain a state of well-being both on an individual basis and in the workplace where you spend most of your life. If management
can make this as an important goal, the company will be resilient to risks and adversity, and its productivity and corporate reputation will
increase.

This paper examines the relationship between factors that build well-being in individuals and companies (workplaces), extracts common
factors for both of them, and provides entrepreneurs with useful suggestions for promoting well-being management at the company level.

Keywords : social health, happiness, well-being, PERMA model, personal well-being, workplace well-being, flow theory, trust,
connections with stakeholders, well-being management
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