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B Abstract

Many Chinese companies today are facing the problem of “labor retention”.
Work values can be defined as “What individuals want to acquire from work-
related activities”, which influences people’s turnover behavior. Clarifying work
values is thought to be useful for and employee retention of companies. This study
summarizes definition, the relevance to labor retention, and measurement methods
of work values in previous studies. In this study I also made a questionnaire to
measure work values. This step has led to elucidating the structure and character-
istics of work values and quantitative research to solve the problem of “labor re-
tention”.
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MHICERREELG25LEZ20NMTWVWS
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BEPENL EBMLRERE LT, MAOHERRE
B2 E4 5 (Wang et al., 2010; 2% - 7, 2014;
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il ZERMICIET 572012, £ DA
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