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M Abstract

The characteristics and adaptation from the origin in Finland, of the 4-year un-
dergraduate entrepreneur education Mondragon Team Academy (MTA) program,
was studied. MTA belongs to the Mondragon University, that is a part of the
world biggest worker co-operative, Mondragon Cooperation. Although the main
processes are shared with the original model, MTA adaptation to the need and cir-
cumstance to the Mondragon Cooperation is an example of “Flexible Replication”,
as an international business expansion model of MNE.
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