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Some perspectives of excessive cyber-security in organization studies
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Abstract:

Recently, cyber-security management is one of the most urgent management issues in Japan as well as other countries. And also,
excessive cyber-security measures are highly controversial in Japanese companies. Because taking cyber-security measures too much
bring them a deterioration in corporate productivity and increased new cyber-risks. Why do excessive cyber-security measures arise in
many Japanese companies? How can their companies avoid lapsing into such strange measures? To answer these questions, in this
paper we conduct a literature survey and discuss three perspectives in organization studies: practice, adaptive challenge, narrative

mediation.
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